
 

Anti -Bullying Policy 

Bullying is repeated behaviour that hurts someone else – such as name calling, hitting, pushing, 

spreading rumours, threatening or undermining someone. 

It can happen anywhere – at school, at home or online. It’s usually repeated over a long period of 

time and can hurt a child both physically and emotionally. 

Bullying that happens online, using social networks, games and mobile phones, is often called 

cyberbullying. A child can feel like there’s no escape because it can happen wherever they are, at 

any time of day or night. 

 (Definition from the NSPCC) 

As a school we believe that bullying is deliberately hurtful behaviour, physical or emotional, 

by an individual or group repeated over a period of time,( S.T.O.P- Several Times on Purpose) 

where it is difficult for those being bullied to defend themselves. It might be motivated by 

actual differences, or perceived differences. 

 

Bullying can be: 

•Emotional - Being unfriendly, excluding, tormenting (e.g. hiding books, threatening 

gestures)  

•Physical - pushing, kicking, hitting, punching or any use of violence.  

•Sexual - unwanted physical contact or sexually abusive comments.  

•Cultural – because of, or focussing on the issue of culture or background. 

•Religious – because of, or focussing on the issue of religious beliefs or actions. 

•Racist - racial taunts, graffiti, gestures that focus on racial background or ethnicity.  

•SEN/Disability – taunts or abuse that focus on the issue of disability and difference. 

•Homophobic - Because of, or focussing on the issue of sexuality.  

•Verbal - name-calling, sarcasm, spreading rumours, teasing.  

•Cyber - All areas of internet, such as email & internet chat room misuse Mobile threats by 

text messaging & calls. Misuse of associated technology, i.e. camera &video facilities.  

 

 

 



Bullying is: 

•R: ‘Carried out repeatedly’– The targeting has occurred more than once. 

•I: ‘Imbalance of power’- Occurs when one student, adult, and/or group is more powerful 

than the other. 

•P: Bullying is a ‘Purposeful’ action- The goal and/or the intent are deliberate 

 

Bullying is not: 

It is important to understand that bullying is not odd occasional falling out with friends, 

name calling, arguments or when the occasional ‘joke’ is played on someone. Children do 

sometimes fall out or say things because they are upset. When occasional problems of this 

kind arise it is not classed as bullying. It is an important part of a child’s development to 

learn how to deal with friendship breakdowns, the odd name calling or childish prank. We all 

have to learn how to deal with these situations and develop social skills to repair 

relationships. 

 

The aim of our anti bullying policy 

•To assist in creating an ethos in which attending St Mary’s RC Primary School is a positive 

experience for all members of our community.  

•To make it clear that all forms of bullying are unacceptable at St Mary’s and to enable 

everyone to feel safe while at school and encourage pupils and adults to report incidents of 

bullying.  

•To deal with each incident of bullying effectively taking into consideration the needs of all 

parties and of our community and, as a result, to reduce the incidents of bullying.  

•To support and protect victims of bullying and ensure they are listened to.  

•To help and support children displaying bullying behaviour to change their attitudes and 

understand why it needs to change.  

•To liaise with parents and other appropriate members of the school community.  

•To ensure all members of our community feel responsible for helping to reduce bullying  

 

We aim to prevent bullying through the creation of a school that has a positive ethos and 

encourages mutual respect between adults and children. This is a school where children 

understand positive behaviour, treat each other with respect and value their school. The 

staff act as role models to show children how to treat each and give high expectations of 

behaviour. 

 

 

 



The school is committed to Preventing Bullying through 

•Creating a culture of mutual respect and care for all children, staff and adults. 

•Creating a culture where it is understood that bullying is not acceptable and sanctions will 

be imposed. 

•Creating a culture where success is recognised and praised. 

•Creating a culture of positive behaviour. 

•Using the curriculum to educate children and staff to be able to identify bullying and know 

how to react and respond to incidents of bullying. 

• The use of themed days such as Anti – Bullying, E- Safety to promote an 

understanding of how to stay safe. 

• Offer nurturing sessions to children. 

• Using Anti – Bullying week as a platform for children to talk openly, work in 

partnerships with parents during this week. 

•Ensuring that staff work together in a mutually respectful way. 

•Ensure opportunities for parents to work with staff are offered such as workshops. 

•The consequences of bullying reflecting the seriousness of the incident so that others see 

that bullying is unacceptable. 

 

The school believes that our policy should be: 

•Designed to prevent bullying in the immediate and longer term. 

•Supportive of the victims of bullying through discussing what has happened, establishing 

the wrong doing and need to change, the use of pastoral interventions as applicable . 

•Supportive and restoring self-esteem and confidence to the victims of bullying. 

•Able to recognise and change the attitude and behaviour of bullies as part of the positive 

procedures used by the school.  

•Regularly reviewed and evaluated to ensure that it is an effective tool. 

 

The school is committed to: Staff playing a key role in dealing with incidents of bullying by: 

•All school staff understanding the principles and purpose of the school’s policy. 

•Through regular training of all staff at staff meetings and INSET days and working with 

companies such as Big Foot Arts to deliver CPD and workshops. 

•Through giving staff strategies to deal with incidents of bullying. 

•Through giving the children and staff a clear understanding of what bullying is and how we 

as a school deal with it. 



•All staff recognising that they are responsible for ensuring incidents are dealt with in line 

with the policy. 

•Identifying children of concern during Communication Meetings. 

•Ensuring that all adults including midday meal supervisors, volunteers and support staff are 

aware of the bullying policy and how to record incidents on CPOMS or concern form. 

•Knowing never to let any incidence of bullying pass by unreported, whether on-site or 

during an off-site activity. 

 

The school is committed to: The children playing a key role in dealing with incidents of 

bullying through: 

•Knowing about positive relationships and respect through the curriculum. 

•The use of PSHE and class liturgy to promote emotional literacy and the ability to discuss 

emotions in a safe and respectful way. 

•Knowing that all staff will listen to their problems and work to resolve them. 

•Circle times in all classes where they can discuss positive and negative incidents in a safe 

and respectful way. 

•Use of buddying in the playground so that children can provide support and mediation. 

•For the school council to be a voice for the children about how they feel about bullying and 

the way it is dealt with in the school. 

•Pupil Questionnaires which allow children to talk about their fears anonymously. 

•The use of Worry Boxes in school for children to let adults know in a more anonymous way. 

•Drop in cards for children to use for nurture time in the pod. 

•Understanding the school’s approach and being clear about the part they can play to 

prevent bullying, including when they find themselves as bystanders. 

•Teaching the children that they should NEVER take the law into their own hands and should 

remember that physical aggression is not acceptable. 

 

The school is committed to keeping parents/carers informed by: 

•Sharing the school Anti-Bullying Policy.  

•Ensuring that parents/carers and the wider community understand what the school 

definition of bullying is. 

•Providing information through parents’ evenings and the school newsletters. 

 

 



The school also seeks to ensure that 

•Parents/carers and the wider school community know that all staff are able to deal with 

incidents of bullying. 

•Parents/carers know and understand the school’s open door policy and that they can talk 

to a member of staff at anytime about concerns they have. 

•Parents/carers of pupils who are being bullied and parents/carers of the bullies will be 

involved in the solution to the problem as appropriate. 

 

The school will monitor and evaluate the policy annually  

•To ensure that the policy and procedures are being consistently and effectively applied by 

all staff. 

•To evaluate the effectiveness of the procedures. 

•To establish the impact of the policy. 

•To develop training. 

•To ensure that Parents/carers and children feel that the policy is effective. 

 

Implementation and Guidance 

Statutory duty of schools 

The headteacher has a legal duty under the School Standards and Framework Act 1998 to 

draw up procedures to prevent bullying among children and to bring these procedures to 

the attention of staff, parents and children. Under section 89 of the Education and 

Inspections Act 2006: headteachers have the ability to discipline pupils for poor behaviour. 

 

The impact of bullying 

The school staff must be alert to the signs of bullying and act promptly and firmly against it 

in accordance with the school policy. 

Children who are being bullied may show changes in behaviour, such as - becoming shy and 

nervous - feigning illness - taking unusual absences or clinging to adults - changes in work 

patterns - lacking concentration or truanting 

 

These behaviours, however, do not in and of themselves mean that bullying is taking place. 

Likewise, bullying may occur without these behaviours appearing. Children must be 

encouraged to report bullying at the school. 

 

 



Handling incidents of Bullying 

If a racial element to the bullying is suspected the Headteacher must be informed 

immediately 

•The following steps must be taken when dealing with incidents. 

•If bullying is suspected or reported, the incident will be dealt with promptly and thoroughly 

by the member of staff who has been approached.  

•It is the responsibility of the member of staff to begin to discuss the situation non-

judgementally where possible recording the perceptions of all involved. 

•A factual account of the incident will be recorded and given to the headteacher to be 

logged in the racist/ behaviour incidents file.  

•The teacher will interview all concerned and will record the actions and date of review. 

•The school will judge when to inform parent/carers of what has happened and how it has 

been sanctioned. 

•Sanctions will be used as appropriate. 

•All records of incidents will be reviewed until such time as the bullying stops. 

•All records will be logged and shared with the headteacher using CPOMS. 

 

Where appropriate, a restorative justice meeting will be held, where the pupils are given the 

opportunity to restore the positive relationship. This process will be supported by the class 

teacher and or Mrs Tallentire, the school’s nurture lead and if felt necessary children will be 

given the opportunity for further counselling from our school’s counselling service. 

 

In situations where incidents happen outside of school, including cyber bullying, the school 

will consider referral to the police or other agencies/ schools. Schools may need to draw on 

a range of external services to support the pupil who is experiencing bullying, or to tackle 

any underlying issue which has contributed to a child engaging in bullying. 

 

When dealing with incidents of bullying by adults 

•Staff should report the incident to a member of the SLT. 

•If not appropriate incidents should be reported to the Governing body. 

•All accounts of bullying should record the incident, actions and date. 

•SLT should report incident to the headteacher. 

•Situation to be monitored and reviewed. 

•Further incidents could lead to termination of employment. 

 



The following disciplinary steps can be taken: Meeting with Headteacher and 

Parents/Carers. 

 

Possible sanctions include 

•The removal from a group or club. 

•Removal from unstructured times such as playtime and lunchtime, or introduction of 

focussed play timetables. 

•minor fixed-term exclusion.  

•major fixed-term exclusion. 

•permanent exclusion.  

 

This Policy only works if it ensures that the whole school community understands that bullying is not 

tolerated and understands the steps that will be taken to both prevent and respond to bullying. This 

school works to provide a positive and caring Christian environment where every child and adult has 

the right to feel happy and safe. 

 

It is the responsibility of: 

•School Governors to take a lead role in monitoring and reviewing this policy. 

•Governors, the Headteacher, Teaching and Non-Teaching staff to be aware of this policy 

and implement it accordingly. 

•The Headteacher to communicate the policy to the school community. 

•Pupils to abide by the policy. 

 

Links with other school policies and practices This Policy links with a number of other school 

policies, practices and action plans, all of which are available on the school website:  

• Complaints policy 

• The teaching of Citizenship and PSHE Education 

• Behaviour Policy 

• Confidentiality Policy 

• Equality policy 

• Useful link www.familylives.org.uk Tel 0808 800 2222 

 

Headteacher: Mrs Box 

Chair of Governors: Emma Curran  

  

http://www.familylives.org.uk/

